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N O M I N A T I O N

P A C K A G E

HARRY JEROME
Harry Jerome was born in Prince Albert, Saskatchewan in 1940. Harry
Sr., his wife Elsie and their five children moved to North Vancouver in
the 1950s, where they were the only Black people in their conservative
neighbourhood.
As Harry’s athletic legend began to grow, he was shy and avoided the
limelight. Though labouring under the weight of the country’s
expectations and assumptions, Harry went on to set the standard as
the world’s fastest man, with records in the 100-metre, 100-yard dash
and indoor 60-metre dash. He also helped to set a world record in the 4
x 100-metre relay. Throughout his distinguished athletic career, Harry
received numerous accolades at the University of Oregon, represented
Canada at two Pan American Games and twice at the Commonwealth
Games.

BBPA
Founded in 1983, the BBPA is a non-profit, charitable organization that addresses
equity and opportunity for the Black community in business, employment,
education and economic development.
MISSION
To advance Canada’s Black communities by delivering programs that support
business and professional excellence, higher education and economic
development.
VISION
To be the organization of choice serving the Black community’s business,
professional and economic development needs.
PURPOSE
• To encourage and support the pursuit of entrepreneurship, business, professional
excellence, higher education and economic empowerment. • To facilitate access to
people and resources. • To identify and reward excellence in achievement. • To
establish linkages and co-operate with other organizations on matters pertaining
to business, education, economic development and community wellness. • To build
cross-cultural understanding and promote equity.

THE AWARDS
Established in 1983, the BBPA Harry Jerome Awards
celebrates excellence in achievement in the Black
community. This formal dinner and awards gala is the
premier event in the Black community and one of the
most prestigious events in Canada. A highly valued
symbol of achievement, the BBPA Harry Jerome
Award is a coveted possession of the business people,
professionals, athletes, academics, artists and
community leaders who receive it. Award recipients
are selected from among Canada-wide nominees
recommended by business and professional
colleagues, teachers, relatives and friends.

2019 winners receive awards in the following categories:
Academics
Athletics
Arts, Media and Entertainment
Business (Professional Excellence, Tech and Innovation)
Community Service
Health Sciences
Leadership
One To Watch- Young Entrepreneur

CATERGORIES
Academics: Nominees should have a history of outstanding
academic achievement and/or the potential for exceptional
future academic distinction. Ideal candidates should
demonstrate a combination of the following criteria:
Outstanding scholastic achievement (based on overall
performance);
Achievements acknowledged by scholastic bodies (e.g.:
Ontario Mathematical Association, National Science Fair, etc).

Athletics: Nominees should have a history of outstanding
achievement in sports and exceptional promise of future athletic
distinction. Ideal candidates should demonstrate a combination
of the following criteria:
Outstanding athletic achievement through consistent
performance of a sport or sports;
Commitment to fairness, teamwork and integrity in competition;
Achievement that gained individual honour and distinction.

CATERGORIES
Arts, Media and Entertainment: Nominees should have a history
of outstanding achievement in the creative arts, media and/or
entertainment industry and/or the potential for exceptional artistic,
media and/or entertainment achievement.
Ideal candidates should meet the criteria of:
Outstanding scholar or practitioner of the Arts, media and/or
entertainment. Ideal candidates should have participated in
national and international exhibitions, or meet the criteria of
outstanding media personality, producer, owner, in both the print
& television industry or have achievements that gained individual
honour and distinction (performances).

Business (Professional Excellence, Tech,
Innovation): Nominees must be currently engaged in business as
an owner/entrepreneur. Ideal candidates should demonstrate a
combination of the following criteria:
Entrepreneurial spirit and success in owning and managing a
business;
Significant contribution of new ideas, innovative practices,
processes or inventions or created employment opportunities;
Commitment to fairness and equality in the work environment.
Wide-ranging impact and scope
and/or innovation through the use of technology

CATERGORIES
Community Service (Including Volunteer
Services): Nominees should possess an outstanding record of
significant community involvement and service. Ideal
candidates should demonstrate a combination of the following
criteria:
Significant role in enriching the lives of others over an extended
period of time by exceptional service through a charitable
organization or community group;
Wide-ranging impact and scope. Achievements are evaluated
in relation to circumstances or obstacles overcome.

Health Sciences: Nominees are currently employed or are
students in the Health Sciences field. Ideal candidates should
demonstrate the following:
Business/professional achievement in the health sciences field;
Profile in the Canadian and/or international community;
Outstanding scholar or researcher.

CATERGORIES
Leadership: Nominees should present evidence of outstanding
leadership within the community or in their school. Ideal
candidates should demonstrate a combination of the following
criteria:
Leadership skills that include initiative, dedication, integrity,
acceptance of responsibility, teamwork and effectiveness;
Commitment to affecting positive change in the African
Canadian community and/or the community-at-large.

One to Watch -Young Entrepreneur: Nominees must
currently be engaged in business as an owner/entrepreneur.
Ideal candidates should demonstrate a combination of the
following criteria:
Entrepreneurial spirit and success in owning and managing a
business;
Proven ability to turn a business vision into reality;
Personal integrity, good communication skills and ability to
influence

37th Annual BBPA Harry Jerome Awards
Selection process
With the exception of winners of the Lifetime Achievement Award, the
Diversity Award, the President’s Award and the Trailblazer Award that are
selected by the BBPA Board of Directors, award winners are selected by an
independent selection committee. All nominees must be African Canadian;
however for the President’s Award & the Diversity Award, the BBPA Board of
Directors may from time to time award an individual who is not from the
African Canadian community for contributions that benefit persons of African
heritage.
Important Notice
The BBPA endeavours to treat every nomination and nominee with the outmost courtesy and respect. It is anticipated that only in rare circumstances
would nominations or nominees be declined or awards withdrawn. However,
the BBPA reserves the right, in its sole discretion, to make decisions
regarding the BBPA Harry Jerome Awards, including declining nominations,
declining any particular nominee or group of nominees, withdrawing or
cancelling an award category, cancelling or postponing the Harry Jerome
Awards. This also applies to selected recipients and includes the decision to
withdraw an award after it has been presented to a recipient.
The BBPA, its members, directors, agents, volunteers, sponsors and
affiliates, successors and assigns will not be held liable to any nominee or
recipient or their agents, successors or assigns for any discretion to exercise
the discretion here described in this Important Notice. This Important Notice
is in addition to what has been indicated elsewhere in this Call for
Nominations, and if there is any conflict between what is said elsewhere in
this or any other communication produced by the BBPA regarding the Harry
Jerome Awards, this Important Notice takes priority. By participating in the
selection process, including sending in a nomination, accepting a nomination
and accepting an award you are agreeing to the terms of this Call for
Nominations and Important Notice.

Nomination Rules
All nominees must be African Canadian*
Please submit nominations as instructed under General Rules in the
Nomination Package. Nominations open October 29th, 2018. Completed
nomination forms must be received at the office of the Black Business
and Professional Association no later than 11:59 p.m., Sunday,
December 16th, 2018. The selection committee will not consider late
applications or applications submitted without a nomination form.
Nominations can be submitted via email hja@bbpa.org or by mail:
Black Business and Professionals Association
ATTN: Harry Jerome Awards Committee
180 Elm St
Toronto, Ontario
M5T 3M4
*Diversity Award nominee can be of any race
Faxed nominations will not be accepted
1) Each Nomination Package must include the following (incomplete
packages will not be accepted)
- Completed nomination form
- 1 colour passport sized picture (save as jpeg, include nominee's full
name and year of submission. Please note this will be the photo used for
the announcement of selected nominees so make it a good one!)
- Biography (one page, 500 word maximum)
- Resume/CV highlighting the accomplishments relevant to the award
- Social Media Handles of nominee (Facebook, Twitter, Instagram,
Youtube, SnapChat, LinkedIn etc.)

- Supporting documents (awards, certificates, letters of
recommendation, transcripts, sample of work) relevant to the award
- Supporting documents should not exceed 20 pages
2) The following should not be included in the nomination package:
- videos or audio recordings
- personal information such as Social Insurance Number, Passport,
Credit Card, Health Card
3) Candidates who were submitted for nominations for previous years
but not selected are eligible to submit for 2019.
4) Previous Harry Jerome Award winners are not eligible for 2019.
5) Individuals can be nominated for a maximum of 2 categories
6) Applications that submitted in 2016 and before (2015, 2014 etc)
are eligible for resubmission
7) Each nomination package should be tailored to the specific award
the nominee is being nominated for
8) The decisions of the selection committee are final and are not
subject to review. However the Board of Directors of the BBPA, at its
discretion, reserves the power to reject their decisions and make
changes as they see fit.
9) Winners will be notified by the President of the BBPA/Harry
Jerome Chair
10) Candidates not selected will be notified in writing

11) All nomination submissions are the property of the Black Business
and Professional Association and will not be returned
12) Winners will need to attend the Harry Jerome Awards Media Launch
and be available for press interviews.
13) Winners are required to post and promote the Harry Jerome Awards
on their social media
14) Winners agree to the use of their images and biographies for
promotional materials regarding the Harry Jerome Awards and the Black
Business and Professional Association
15) Nominees may not contact the Harry Jerome Awards Committee,
BBPA Board of Directors, BBPA Members, or BBPA staff regarding
information on the judges or other nominees that submitted for an award
16) Incomplete or faxed nominations will not be accepted

sample package

photos
Your photo will be the first image people will see of you when the 2019 Winners
are announced. The photo that you submit should be clear, focused, in good
light and a good representation of you. All photos must be saved as JPEG and
sized 300dpi. No selfies please.
Sample photos below

Social Media
Your social media is another way for the Harry Jerome Awards
Committee to get to know you. Often, your social media is what people
check out first before meeting you in person. While the Harry Jerome
Awards Committee cannot tell you what to post on your social media,
below are some helpful links to ensure your social media profiles
represent you and your brand in the best possible light.

1) Managing Your Personal Brand: https://www.lifewire.com/socialnetworking-strategies-for-personal-and-professional-use-2378017
2) 22 Tips to Effectively Raise Your LinkedIn
Profile: https://www.inc.com/larry-kim/22-top-tips-to-effectively-raiseyour-profile-on-linkedin.html
3) Instagram Tips: https://www.marketingdonut.co.uk/socialmedia/instagram/20-top-instagram-tips
4) Twitter Marketing Tips: https://neilpatel.com/blog/twitter-marketingtips/
5) Social Media Presence Tips: http://yfsmagazine.com/2018/06/07/howto-refresh-and-clean-up-your-social-media-presence/

biography
What to include in a biography (maximum 500 words)
The length of a biography depends on the type of information that should be
included. The length will determine the nature of information and how extensively
it will explain the life of a person. For instance, if you are to write a short paragraph
about a person it will mostly capture the important details that identify the person
compared to a pages-long biography that may even include the person’s
childhood experiences and achievements shaping their life.
For a short biography, maybe a paragraph or two long, the following details should
be captured:
A person’s date and place of birth
The person’s major achievements in life
Their educational background and notable awards
Work facts of a person and their contribution to that field if any
A brief account of the significance of an individual in the community

A lengthy biography will bring out more details of a person’s life making it a bit
more complex. His/her history will be brought out more clearly especially the
details that shaped them to be the persons they turned out to be.
The target audience will also dictate the nature of the information that is to be
included. The relation of the audience to an individual will have an impact on how
the information is presented and the important details that they could be interested
in. In a case where the audience is unknown, more details will have to be
included. This mostly happens in the case of a several paged biography. You will
have to scrutinize the person in a more detailed way and establish more people
relating to the person. Focusing on the uniqueness of an individual can do
wonders in this case and this might turn out to be inspirational to many people.
The field that the person has majored in or had majored in ought to influence the
direction that the biography will take as this will help to bring out the contribution of
the individual to their field of study.

resume/cv/certificates/letters
Jennifer Smith
180 Elm St, Toronto, Ont, M1N 2P3, P; 416-647-9051

E: sample@gmail.com

Jennifer Smith

Toronto

Dear Jennifer,

